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Abstract: This paper, with its focus on national legislative regulations that have come into
force and governments developed policies designed to clear away numerous problems
regarding women’s employment has a threefold contribution to the existing literature. First, it
summarizes the salient features of the new legislation and administrative measures adopted by
the government of Turkyie, with special reference to Bursa Yildirim Municipality. Second, we
draw attention to the increasing recognition of the valuable potential of females in the
workplace. Over recent decades and the implications for the central administration but also the
private sector, local administration and voluntary agencies. Third, policy syndromes about
livelihoods, and hardship alleviation policies, are examined and policy implications are
discussed. This paper does not aim to provide definitive answers, yet intends to scrutinize the
data and re-examine the trends in the light of key drivers such as economics, demographics,
and urbanization. This was done mainly by reviewing the literature government reports and
statistical data but was augmented by our fieldwork. There is an attempt to reach a conclusion
about recent developments and make suggestions about countermeasures that could be
implemented.

Keywords: women employment; women entrepreneurship; municipality; local social policy;
innovation policy; Turkey

1. Introduction

Women have been an invaluable asset in the economy for ages, though often they
have encountered discriminatory and unfair practices in the workplace (Ecevit, 1987).
They had incurred a significant increase in their time spent on paid work mainly
coming from the family enterprise during the industrialization (Topguoglu, 2012). Yet,
they remained the primary bearer of unpaid household work (Y1lmaz and Zogal, 2015).
Among the reasons for higher women’s employment are: the rise of educational
attainment, closing the gender pay gaps, new way of work choices, and financial need
(Acar, 1992).

While women all over the world continue to battle significantly, workforce
gender-related barriers and gaps persist, much more than in men. In line with the ILO,
unemployment rates for women are worse and way above men’s rates ranging from
10.5% to 15% across the world according to the working age groups. Shortages are
even more severe in developing countries, where economies are not as capable. There
are persistent inequalities that are mentioned in gender-based employment, patriarchal
social norms, and production systems.

Employment of women is highly affected in underdeveloped and developing
States where key issues such as education, health care and urban infrastructure are just
coming their way (Askin, 2015). Agricultural economies see less growth and
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employment opportunities than for example the unregistered workforce or have a
problem with unplanned urbanization or with equal access to education (Zaim, 1997).
Turkey represents the difficulties that the OECD encounters as a member country with
the lowest female employment rate (Berber and Eser, 2008; Cinar and Dalaman, 2022).
Mainationally, until the end of 2022, Turkey’s employment rate was 65.4% for men
compared to 31.3% for women.

Studies indicate that the far-reaching influence of education is well connected to
the potential of women to join the workforce (Karabiyik, 2012; Kocacik and Gdkkaya,
2005). While social requirements on women to supposedly choose house duties above
the profession as a career stand still, particularly in rural areas where unpaid family
work prevails, it may be considered problematic over the cultural context of Turkey
(Gustafsson and Jacobsson, 1985; Shimada and Higuchi, 1985). Another problem is
that there is pay inequality, the laws do not protect workers against discrimination and
also there are not adequate flexible working situations provided (Berkin et al, 2015;
Day1oglu, 2000; Genre et al, 2010).

Among the successful employment strategies in the post all over the world are
providing hiring incentives, assisting women on their own, creating flexible working
regulations and education as well as skills training investments for women
(Baydur,1999; Kiral and Karlilar, 2017; TUIK, 2022). Besides entrepreneurship
stimulation, women’s contribution to the economy will be also a lot.

According to the OECD 2024 report, Turkey is on its pathway to development,
other policy responses are called to cope with the problem of continuous women
inequalities in terms of decent jobs, especially in a global competition for jobs (Ak,
2019; 1LO, 2022; Kiligc & Oztiirk, 2014; Sahinoglu and Agirkaya, 2021). The
governance-oriented reforms that are multi-stakeholder and include people from the
public sector, the private sector and non-governmental organizations can be employed
to help promote inclusion and competitiveness (Ciftci,1982; OECD, 2024; TUIK,
2023). Turkish municipalities have been given authority by both constitutional
provisions and local government laws to realize social programs that equalize women
in economic terms. Local governments in Turkey predominantly focus on projects
intended to increase the education and qualification level of women. In this context,
they organize vocational courses and facilities mostly. These courses intended for
women are mostly jewelry design, wood painting, embroidery, sewing, secretarial,
patient care, elderly care and childcare, housework assistance, telephone operator,
hairdressing, skincare/manicure/pedicure, styling, public relations, sales assistant,
computing, etc. Several local administrations cover the expenses of the women
attending the courses for transportation and other similar ones. Care services are also
provided for the dependents of the women attending the courses like children, the
elderly and patients. On the other hand, there is also consultancy for women applying
for a job, looking for a job, having a job interview, preparing a CV, etc. (Cakir, 2011).

Bursa is in the 6th rank as a developing and constantly immigrant-receiving city
according to the 2017 Turkey Socio-Economic Development Rating Survey for
provinces and areas (SEGE, 2017). According to the 2022 Socio-Economic
Development Rating of the Districts Survey, Yildirim district is in the 3rd rank in
Bursa City (SEGE, 2022). The context of this study is formed by the ongoing projects
of Yildirim Municipality on women’s employment and the chosen samples among the
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beneficiaries. The study aims to reach clues to increase the success of municipalities -
specific to Bursa Yildirm Municipality- in women’s employment and
entrepreneurship in Turkey. Literature search and semi-structured interview methods
are used in the study. Municipalities are prominent in Turkey since they are relatively
stronger among local administrations. The success of the municipalities’ projects on
women’s employment would reflect on macroeconomic indicators and level of welfare.
The ultimate aim of the study is to light the way for this road that will contribute to
the increase in social welfare starting from women’s employment.

2. Materials and methods

According to Address-based Population Registration System data 2023, Bursa is
among the developed cities with a population of 3 million 194 thousand 729 residents.
Geographical location, fertile plains, natural beauties, historical values, and
developing industry are effective on Bursa’s development and fast growth receiving
migration. There are 17 districts in Bursa and Yildirim district is the second most
populated one after Osmangazi district. The population of Yildirim district according
to Address-based Population Registration System data 2023 is 655,856. 50,31% of the
population is male while 49,69% is female. Bursa became a Metropolitan Municipality
in 1987 and three central municipalities were constituted: Osmangazi at the center,
Yildirim in the East and NilUfer in the West and they started their active facilities after
the local elections in 1989. Gckdere Valley in the West, Kestel and GUrsu districts in
the East, skirts of Uludag in the South and Bursa plain in the North constitute the
borders of Yildirim Municipality (Bursa Yildirim Municipality).

According to the data from ISKUR, 69.755 (65.3%) men and 37.067 (34.7%)
women were employed through ISKUR all over Turkey in 3 January 2024.113 people
were employed through ISKUR in Bursa (ISKUR, 2024). Employment data based on
districts couldn’t be reached. As for the 2022 Provincial Employment and Vocational
Training Board Facility Report data for Bursa, 220.534 of the women in Bursa
Yildirim district are within the working population of 15-64 age range. 100.078
registered unemployed individuals in the city and 50.014 are men and 50.064 are
women in this total number. The most unemployment among the registered
unemployed individuals is in the ‘Elementary Occupation’ group. The occupational
areas where unemployed women are more than unemployed men are as follows (Bursa
Provincial Employment and Vocational Training Facility Report, 2022):

e  Employees working in office services.
e  Professionals

e Elementary occupations

e  Service employees and salespersons.

In this study, the projects of Bursa Yildirnm Municipality on women’s
employment are examined and it is aimed to get clues about what can be done to
increase women’s employment. The hypothesis of the study is constituted as ‘The
local administrations can determine the local needs more accurately. This condition
increases the responsibility of the local administrations in overcoming the obstacles to
women’s employment and brings advantages for the local administrations. In this
context, extensive information and documents related to the ongoing projects were
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obtained from the Bursa Yildirnm Municipality Section of the Social Services
Directorate in December 2023. Projects were observed on site. Moreover, semi-
structured interviews were held with 10 volunteer participants who benefited from the
projects. Through the interviews, answers were sought to the questions of what impact
these projects had on increasing women’s employment and what was required to
increase success in women’s employment. Literature search and semi-structured
interview techniques were used in the study. Findings were recorded by the researcher
and evaluated by the research and publication ethics rules. Regarding the subject,
permission numbered E-37379779-804.01-395 dated 12 April 2024 was received from
Bursa Yildirim Municipality.

3. Results and discussion

The activities and projects carried out by Bursa Yildirirm Municipality Social
Services Directorate between the years of 2019-2023 and continuing in 2024 can be
listed with the following headings;

Employment-oriented vocational training services: Vocational training was
organized in 8 main headings and 71 sub-modules at Women’s Training and
Entrepreneurship Centers and Yildirim Social Innovation and Entrepreneurship Center
in Table 1 and Figure 1. During the 2022—2023 period, training continued in 4 Basic
branches and 33 sub-modules at the Women’s Education and Entrepreneurship
Centers in 24 Neighborhoods. In the workshops at Yildirnm Innovation and
Entrepreneurship Center, trainees were trained in 38 modules in 4 main branches. The
branches are as follows.

e  Accounting and Logistics Courses (innovation center)

e Clothing Production Technology Courses (women’s education and
entrepreneurship centers)

e  Computer-aided mold-making (innovation center)

Textile Courses (Women’s education and entrepreneurship centers/innovation

center)

Weaving Courses (women’s education and entrepreneurship centers)

Agricultural Practices Courses (innovation center)

Food Technology Courses (women’s education and entrepreneurship centers)

Technical Training Courses (innovation center)

E-commerce training courses were given to the women who graduated from the

Women’s Education and Entrepreneurship Center and they were supported to sell their

handmade products through their social media accounts and website. Technical

training courses were offered to young people between the ages of 18 and 40 by the

Yildirim Social Innovation and Entrepreneurship Center, and graduate trainees were

given priority in employment. Employment-oriented vocational training activities are

planned to continue in 2024.
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Table 1. The vocational training activities organized at the women’s training and entrepreneurship centers and
Yildirim social innovation and entrepreneurship center during the 2022—-2023 period.

Centers and Courses Main Branches Sub-modules Target Audience Additional Support
Women’s Education and Entrepreneurship . ) Women in 24 E-commerce training and support
Centers (24 Neighbourhoods) 4 Basic branches - 33 sub-modules neighborhoods for selling handmade products

Yildirim Social Innovation and
Entrepreneurship Center

Young people aged 18—  Priority employment for graduate

4 main branches 38 sub-modules 40, women trainees

Main Branches

Target Audie g-modules

—— Women's Education and Entrepreneurship Centers
Yildinm Social Innovation and Entrepreneurship Center

Figure 1. Spider chart of the vocational training activities.

Service to support women’s entrepreneurship: To support women

entrepreneurship, 12 women’s cooperatives were established in the district, 4 of which
are agricultural and 8 of which are commercial. data about these cooperatives is as

follows:

1) S.S. Zeyniler Women’s Agricultural Development Cooperative operates a
breakfast hall and sells local products.

2) S.S. Balaban Women’s Agricultural Development Cooperative: It operates a
breakfast hall and sells aromatic plant oils and local products

3) S.S. Cumalikizik Women’s Agricultural Development Cooperative: It operates a
breakfast hall and sells local products.

4) Esebey Women’s Agricultural Development Cooperative: It operates a Breakfast
Hall and sells local products.

5) S.S. Emirsultan Women’s Enterprise Production and Business Cooperative: The
cooperative produces noodles, silor, pastry and Turkish pancakes.

6) S.S. Karapinar Women’s Enterprise Production and Business Cooperative: It
works on Home Textiles, Baby Textiles and women’s clothing

7) S.S. Kaplikaya Women’s Enterprise Production and Management Cooperative:
It carries out personalized design work on flannel fabric.

8) S.S. Fidyekizik Women’s Enterprise Production and Management Cooperative:

A fully equipped kitchen workshop was established in the cooperative within the
scope of the project. There is a silk-weaving wooden loom workshop. UN
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9)

10)

11)

12)

UNHCR provided project support. It is planned to produce breakfast and hot
meals and to weave and sell silk loincloths.

S.S. Herdem Women’s Enterprise Production and Business Cooperative: The
cooperative works on home textiles.

S.S. Vatan Women'’s Enterprise Production and Management Cooperative: The
cooperative plans to provide cafeteria service with flatbread and toast, local
products.

S.S. Hamamlikizik Women’s Enterprise Production and Management
Cooperative: The cooperative operates a breakfast room.

S.S. Yildinm Women’s Enterprise Production and Management Cooperative
(Yilkakoop): The cooperative works on Home Textiles.

As a result of the upper union application made to the Ministry of Commerce in

September 2023, S.S. GUggk Hatun Women’s Enterprise Production and Business
Association was established as of October 2023. The upper union covering Bursa and
surrounding provinces is the first and only in the province. It continues its work with
a management approach including the participation of all commercial cooperatives.

Grant Support Service: 12 projects received grant support in the 2021-2022

period and 8 projects in the 2022-2023 period in Table 2. Information about ongoing
projects is as follows.

1)

2)

Supported Employment Model: It is a project initiated within the scope of the
2020 Adaptation of Disabled Persons to Work and Workplace Grant Program
with the support of ISKUR and continues its activities within the scope of
sustainability after being implemented for 12 months. The project received
support with the intent that disabled individuals participate in employment and
for the elimination of discrimination. It started to be implemented in Yildirim
Municipality for the first time on a municipal basis in Turkey. With the scope of
the project; 3 municipal staff were trained as Job Coaches and 120 disabled
individuals were provided job adaptation and on-the-job techniques training.
There withdrawal and training were organized for the families of disabled
individuals on behavioral methods and support for the individual. These trainings
continue. 50 trained disabled individuals were placed in jobs in companies that
had previously received commitments and approvals. In the workplaces of
employed disabled individuals, trainings are given on how to behave towards
disabled individuals.
UN ILO Assessment of Decent Work Opportunities Project: It is a multi-
stakeholder project initiated at Yildirim Social Innovation and Entrepreneurship
Center to ensure the integration of disadvantaged groups into society. The project,
which is carried out in cooperation with ILO, KFW, Ministry of Labor and Social
Security, and SGK and supports decent job opportunities for Syrian and Turkish
citizens under temporary protection, continues in 2 separate areas of activity.
(ISMEP-On-The-Job  Training Program and BILMER-Information and
Communication Centre). The first phase of the project has been completed. In
this context.
(1) 6 months’ salary and SSI premium support for new employment of 225
people (IS-MEP)
(2) New employment for 352 people and SSI premium support (BIL-MER)
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(3) Sectoral consultancy to 335 companies

(4) Individual counseling for 1012 employees

(5) Licensing and registration support for 30 companies

(6) Work permit payment support for 125 employees

(7) 6 months of SSI premium support was provided to 40 unregistered

employees for their transition to registered employment. The contract for
the 2nd Phase of the project was signed on 25 July 2023. The project was
extended for 29 months.

3) RESLOG—Resilliance Project in Local Government: The project is carried out
in cooperation with the Swedish Local Government, the Union of Municipalities
of Turkey and the Union of Marmara Municipalities. RESLOG Turkey aims to
develop local governance mechanisms together with municipal unions and
municipalities. As a result of the Local Economic Development Workshop held
within the scope of the project, it is planned to support women entrepreneurship
within the borders of Yildirim and for the municipality to support the work to be
done in local economic development.

Employment Practices: With the protocol of Yildirim Municipality, ISKUR, and
BTSO, citizens looking for a job at Yildinm Employment Center are directed to
employer representatives of the private sector. The total number of people employed
is 30,847. (12,822 of these people are women. On the other hand, 1535 disabled people,
578 of whom are women and 957 are men, were employed.)

Psychosocial Consultancy and Training Services: Training and seminars are
provided for disabled individuals, including women. The number of students receiving
education in this context is 7559. Online and face-to-face training are provided in 12
different branches (Guitar, violin, piano, baglama, folk dances, barrier-free handicrafts,
barrier-free cuisine, choir, rhythm, theatre, rug weaving and painting).

Pocket money support: Female trainees attending employment-oriented
vocational training are provided with pocket money during the training to cover their
transportation expenses.

Care support: Care support is provided for children and elderly relatives in need
of care of the women who are employed as a result of vocational training.

Bursa Yildirim Municipality contacts with women and receives opinions on what
can be done to improve and diversify its efforts to increase women’s employment.

3.1. Purpose, scope and method of the research

This study aims to collect information on what local governments should pay
attention to when developing strategies to increase women’s employment and
entrepreneurship, based on Bursa Yildirim Municipality’s projects for women. In this
context, semi-structured interviews were held with 10 volunteer participants who
benefited from Bursa Yildinm Municipality women’s employment and
entrepreneurship projects in December 2023. Answers were sought for the questions
of what impact the projects implemented by the municipality for women’s
employment and entrepreneurship had in increasing women’s employment and what
was needed to increase success. A formal interview technique was used in the research.
Pre-structured questions were asked during the interviews, and questions that were not
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planned were also included depending on the course of the interview. Interviews were
conducted face-to-face with 7 people and over the phone with 3 people. The findings
were recorded by the researcher and evaluated by scientific research and publication
ethics rules.

Table 2. The information about the ongoing projects and their respective details.

Project Name

Description

Key Activities and Outcomes Duration and Support

Supported
Employment Model

UN ILO Assessment
of Decent Work
Opportunities Project

RESLOG_Resilience
Project in Local
Government

Employment

Practices

Psychosocial
Consultancy and
Training Services

Pocket Money
Support

Care Support

Community
Engagement

A project aimed at integrating disabled
individuals into employment and eliminating
discrimination, supported by ISKUR under the
2020 Adaptation of Disabled Persons to Work
and Workplace Grant Program.

A multi-stakeholder project at Yildirim Social
Innovation and Entrepreneurship Center to
integrate disadvantaged groups into society, in
cooperation with ILO, KFW, Ministry of Labour
and Social Security, and SGK.

Training for 3 municipal staff as Job
Coaches

Job adaptation and on-the-job techniques
training for 120 disabled individuals
Training for families on behavioral
methods

50 trained disabled individuals employed

Implemented for 12
months and continues
under sustainability
First implemented in
Yildirirm Municipality
on a municipal basis in
Turkey

6 months’ salary and SSI premium support
for 225 new employees (IS-MEP)

New employment for 352 people with SSI
support (BIL-MER)

Sectoral consultancy to 335 companies
Individual counseling for 1012 employees

Phase 1 completed
Phase 2 contract signed
on July 25, 2023,
extended for 29 months

Support for women entrepreneurship in

A project in cooperation with the Swedish Local  Yildirim

Government, the Union of Municipalities of Local Economic Development Workshop

Turkey, and the Union of Marmara outcomes Ongoing

Municipalities to develop local governance Employment practices with 30,847 people

mechanisms. employed (12,822 women, 1,535 disabled
individuals)

An initiative by Yildirim Municipality, ISKUR,

. - Employment of 30,847 people (12,822 .
and BTSO to dl_rectjob §eekers to employer women, 1,535 disabled individuals) Ongoing
representatives in the private sector.

Education for 7,559 students
Training and seminars for disabled individuals,  Training in 12 different branches (e.g., Onaoin
including women, in various branches. music, folk dances, barrier-free going
handicrafts, theatre, rug weaving, painting)
Support for female trainees attending
employment-oriented vocational training to Pocket money provided during training Ongoing
cover transportation expenses.
Support for childcare and elderly care for women Care support for children and elderly Onaoin
employed through vocational training programs.  relatives of employed women going
Yildirnrm Municipality engages with women to
receive feedback and improve efforts to increase  Regular consultations with women Ongoing

women’s employment.

3.2. Research findings

60% of the participants are between the ages of 25-35 and 10% are between the
ages of 35-45. 30% are aged 45 and over in Table 3 and Figure 2. In terms of the
educational status variable, it is seen that the majority of the participants (80%) are
secondary school graduates in Table 4. Only one of the participants who graduated
from secondary education was a vocational high school graduate (child development
department), while the others were regular high school graduates. 20% are primary
school graduates. There are no participants in the sample who are illiterate or have a
higher education degree. 80% of the participants are married and have children. 20%
are single in Table 5. There are 2 participants with children in the preschool age group.
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These participants stated that their children were looked after by their elders. They
stated the reason for not benefiting from preschool institutions was “their children are

too young”.

Table 3. The distribution of participants by age group.

Age Group Percentage of Participants
25-35 years 60%
3545 years 10%
45 and over 30%

2535 years

35-45 years

Age Group

45 and over

0% 20% 40% 60%

Percentage of Participants

Figure 2. Bar chart of the distribution of participants by age group.

Table 4. A clear overview of the educational status of the participants.

Educational Status Details

Secondary school graduates 80%

Regular high school graduates Majority of secondary school graduates
Vocational high school graduates 1 (Child Development Department)
Primary school graduates 20%

Illiterate or higher education graduates None

Table 5. The marital and family status of the participants.

Marital and Family Status Details

Married with children 80%

Single 20%

Participants with preschool-age children 2 (children looked after by elders, not in preschool)

All of the women employed within the scope of the projects stated that they
attended training to acquire a profession and earn economic income and that they were
subsequently employed. In addition, all participants stated that they earned income,
felt psychologically well and socialized due to the training they received and the

employment provided.
Since | have started going to work in the morning, | have no pain anymore. | feel
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useful. 1 am very happy to work. It’s also nice to earn my own money. “We meet

children’s requests and needs more easily. ” (G2)

80% of the participants stated that they became aware of the projects through
their acquaintances. 20% stated that they were involved in the project because they
followed the municipal announcements in Table 6. There is a consensus that
increasing project announcements will increase participation.

Table 6. Overview of how participants learned about the projects.

Awareness of Projects Percentage
Through acquaintances 80%
Through municipal announcements 20%

“My next door neighbor told me. That’s how I learned sewing. Now | earn my
living. If advertisements increase, participation will increase as well.” (G7)

40% of the participants stated that they did not think they could be employed
when they started the training and that they thought they would not be successful in
Table 7. They stated that they were able to have a profession thanks to the support of
the instructors and the warmth of the environment.

Table 7. The participants’ initial doubts, family opposition, and the role of support in
their professional success.

Perception and Attitudes Details
Initial doubts about employment and success 40%
The family initially opposed participation 20%

Support from instructors and the environment helped

participants gain a profession Qualitative observation (not quantified)

“The teacher is so patient and knowledgeable. Besides, our environment is very
nice. Everyone cooks jam, for example. We write our names on the bottom of the
plates without showing them. Then we all taste it. The one who makes the most
popular jam explains and teaches how it is made ” (G1)

20% of the participants stated that their family members did not want them to
participate in the training at the beginning. The allowance given during education and
the employment provided after education changed the perspectives of family members.
The same participants stated that providing transportation expenses for women during
vocational training is necessary for their participation in training. 40% of the
participants stated that they were supported by their families in participating due to the
training and employment provided by the municipality. They explained the reason for
this as their family’s belief that a more reliable environment and working conditions
could be provided through the municipality.

All participants stated that the income they earned contributed to their family
income but was not sufficient. In this context, they share the opinion that there is a
need to develop additional projects and increase in-kind and financial support for the
projects. On the other hand, they emphasized the need to support cooperatives with
advertising and promotion regarding products and marketing, in addition to hot sales.

10
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They also stated that the support of Bursa Yildirim Municipality had a positive impact
on this issue. In addition, all participants are very pleased with the development of the
ongoing projects, with their opinions consulted by Bursa Yildirirm Municipality.

4. Conclusion

The inclusion of women in the employment field is a fundamental step in the
usage of available human resources in the country. It is the case of toughest
overcoming obstacles as means are so limited; that is why a multi-dimensional policy
should be proposed. Through their laws and policies which are set up by Turkey
governments which are on the stage of development, local governments are being
given significant duties.

The research was to find Bursa Yildirirm Municipality’s efforts to allow women
into employment through training in vocational trades, support of entrepreneurs,
governmental grants, employment programs, counseling, financial aid, and childcare
provision. Communication channels include women’s views to perfect programs and
adjust programs to community needs.

Through these municipal projects, the interviews focused on women’s
productivity to establish the effectiveness and obtain suggestions. Through vocational
training projects, much employment has been created as well as overall social,
psychological and economic benefits. Help in marketing, promoting, and selling were
the offers that helped a lot for the female entrepreneurs. Suggestions for local
governments included:

e Involve women in creation of the employment projects while paying due attention
to their needs.

e Perform ads for different types of events.

e  Keep websites updated

e Tend to train and market the persons employed constantly.

e Collateralize a physical store where women’s merchandise can be sold and
displayed.

e  Create programs for qualified women unemployed within the pool of applicants.

e Broadening to include helpful childcare and eldercare services.

e  Utilize technology by supporting virtual learning and e-services.

e  To maximize effectiveness, increase collaboration of municipalities.

To increase the effectiveness of academic studies on municipal women’s
employment projects, additional best practices in this area need to be implemented.
Through the exploration of Bursa Yildirim’s experience, this paper wants to encourage
further attempts in this part of policy.

Conflict of interest: The author declares no conflict of interest.
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